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Work-related road crashes significant problem in Great Britain Evaluation study design Result: mprovements in WRRS management after access to the
WRRS CD-ROM (Time Point I1)
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1. Develop guidance resource on
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Recommendations

Data on costs of at-work crashes typically patchy; companies should aim to gather
such information routinely as it will help to target resources & develop business case
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Networking should be encouraged across companies.




TIME POINT 1
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Copies of WRRS CD-ROM sent out to
participants
Visit from TRL researcher with 21 i
depthinterview

24 questionnaires returned

37 visits carried out by TRL

63 manager forms sent out; 107 returned by 23 orgs
Response rate: 41%
1791 driver forms sent out; 405 returned by 25 orgs
Response rate: 23%



